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REVISED SCHEME OF SERVICE FOR CULTURAL OFFICERS

AIMS AND OBJECTIVES

To provide a clearly defined structure for career development and vertical
mobility which will attract, motivate and facilitate retention of suitably
qualified Cultural Officers in the Civil Service.

_To. provide for clearly defined job descriptions with clear delineation of

duties and responsibilities at all level in the career structure to enable
culture personnel to understand the requirements and demands of their
jobs.

To establish standards for recrmtment training and advancement within the
career structure on the basis of academxc quahﬁcatlon knowledge of the job,
competence, merit and ablhty as reﬂected in work performance and results.
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To ensure appropnate career planmng and successmn management.
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ADMINISTRATION AND TRAINI\I'G SCOPE OF THE SCHEME

Responsnblllty for Admmlstlatlon

+ 1

The! Scheme of Servxce w111'be admmlstered by the Permanent Secretary,

-lreépons1ble for culture in conjunétidn-with the Public Service Commission of

Kenya. In admmlstenng the Scheme, the Permanent Secretary will ensure that
its provisions are strictly observed for fair and equitable treatment of officers
and that they are confirmed in their appointment on successful completion of

probation period.

Training Scope

In administering the Scheme, the Permanent Secretary will ensure that officers
acquire necessary qualifications prescribed in the Scheme. In addition, the
Permanent Secretary will ensure thai appropriate induction, mentoring training
opportunities and facilities are provided to assist serving officers acquire the
necessary additional qualifications/specialization and experience required for both
e(ficient and effective performance of their duties and advancement within the
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career structure. Officers should also be encouraged to undertake train‘mg\”

privately for self development. However, in all matters of training, the Permanent
Secretary administering the Scheme will consult with the Public Service

Commission of Kenya.

THE CULTURAL FUNCTION

The cultural function entails the following:- developing policies and legislations
to guide the culture sub-sector; mobilizing funds. for the cultural development
programmes; establishing and developing. physwal and institutional cultural
infrastructure for cultural expressions. of tanglble and intangible cultural
heritage; promoting Kiswabhili, 1nd1genous languages,land other languages in
conjunction with stakeholders; safeguardmg cultural heritage through research,
documentation and dissemination’ promotmg local, reglonal and global
integration and apprematmn of cultural d1vers1ty, coordmatmg, managing,
regulating and monitoring cultural exChangu programmes; - implementing
regional, continental and: m_ematlonal cultural agenda; empowering cultural
practmoners for socio- economlc developmerr‘lt »promotmo cultural values and

.....

holders in promotion and deveIOpment “of cultural proorammes provxdmo
technical assisfance tosthe publicon, cultural! plogrammes registering cultural
practitioners: for rccogm't}on monltormo and planning purposes; promoting and
developing Kenya S 1gd5gcnous kngwledge systems; liaising with relevant
organ%'ztatllons on protcctlbn ‘of. cultural rights;  promoting and developmg
creatlve cultural mdustncs recommcndmo national heroes and heroines in the

' culture sector for awards and honours; and offering consultancy services on

cultural matters.

GRADING STRUCTURE AND SCOPE

Grading Structure

The Scheme of Service establishes nine (9) grades of Cultural Officers who will
be designated and graded as follows:-

Designation Job Group

Cultural Officer II - 32

Cultural Officer [ : K2

N
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[ Designation " T Job Group
Senior Cultural Officer 3
Chief Cultural Officer ‘M’
Principal Cultural Officer ‘N’
Assistant Director of Culture )4
Senior Assistant Director of Culture e ‘Q’
Deputy Director of Culture = T ‘R"
Director of Culture = ‘S’

(b) Conversion to the new Grading Stl‘ﬁggure

Serving officers will adopt ;a}nd convert (
"designation as follows:- T

Job

Present Designation
Group
Cultural Officér I1 Cultural Officer II T
CuItural fo;cerI . ‘ E‘:‘;@ultural Officer I 5E
; éemor Cultu;;ﬂ;. :Qfﬁcex;?:: 2 Z Senior Cultural Officer T
Chief Cultural Officer ‘M’ | Chief Cultural Officer — o> _|. M’
Principal Cultural Officer ‘N’ | Principal Cultural Officer ‘N’
Assistant Diréc’"tor of Cﬁlturc ‘P’ | Assistant Director of Culture ’ P
-—- | Senior Assistant Director of | “Q*
Culture
Deputy Director of Culture ‘Q> | Deputy Director of Culture R’
Director of Culture ‘R* | Director of Culture ‘S




Note: The grades of Cultural Officer [I/l/Senior/Chief Job Groups ‘J/K/L/M
will form a common establishment for the purpose of this Scheme.

(¢)  Serving Officers

Serving officers will adopt and convert as appropriate to the new grading
structures and designations provided in the Scheme of Service though they.may
not be in possession of the requisite minimum qualifications prescribed in the
Scheme of Service. For advancement to higher grades, however, officers must
possess the prescribed minimum quallﬁcatlons and /or experience required for
appointment to the grade.

P
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5. . PROVISION OF POSTS U

G

Scheme of Service must be mcludcd_ in the I\/Ilgl_s,try s establishment proposals
for consideration and approval by thé-Bublic Sef'\?i'ce, Commission of Kenya.

6. ENTRY INTQTHE SCHEME OFSERVICE

(a) Dlrect’Appomtment

P -‘;)J\
,v"-"'
I

Direct-appointment will be made in the grades of Cultural II Job Group ‘J’. In
excepﬁf,)hal circumsténces, however, direct appointment may be made in higher
grades by -the Public Service Commission on the recommendation of the
Permanent Secretary in charge of Cultural services, provided the candidate is in
possession of the minimum qualifications and experience required for

appointment to the grade.

(b) Incremental Credit

Incremental credit(s) for approved experience acquired after obtaining the
prescribed minimum qualifications may be awarded at the rate of one
increment for each complete year of approved experience provided that the
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increment for each completed year of approved experience provided that the
maximum of the scale is not exceeded. In awarding incremental credit(s), any
period of service or experience stipulated, as a basic requirement for
appointment or promotion to a particular grade may be excluded.

ADVANCEMENT WITHIN THE SCHEME

The Scheme of Service sets out the minimum qualifications and/or experience
required for advancement from.one. grade _to another. It is emphasized,
however, that these are the minimum requiremerits which entitle an officer to be
considered for appointment to the next grade In addition, advancement from
one grade to another will depend on:-

N

(i) the existence of a vacancy 1n the authorized estabhshment
(ii)  merit and ability as reflected 1h,work performance and: results and
(iii)  the approval of the Publrc Service: Comrnlssron of Kenya

o BN

RECOGNIZE

The followmg are the’ recogmzed quallﬁcatrom for the purpose of this Scheme
of Service:- ‘ 'i:‘rf;“l".‘

(i)  Bachelors degree ifn.dny, of the' followmg disciplines:- Cultural Studies,
. Anthropology, Socrology,*‘Hrstory, Philosophy, Archeology, Creative
" Arts, Theatre Afts; Music, Titie Arts, Kiswahili and Literary Studies,
" Political Sorence Psychology,]mdrgenous languag’e_sjor its equivalent

“from a recognr7ed instifution.

(i) Masters degree in any of the following disciplines:- Cultural Studies,”
Anthropology, Sociology, History, Philosophy, Archeology, Creative
Arts, Theatre Arts, Music, Fine Arts, Literature, Theatre and Film
Studies, Kiswahili and Literary Studies, Kiswahili; Linguistics (African
Languages), Psychology, Political Science, International Relations,
Cultural Tourisin, Regional Planning and Resource Development,
Project Planning and Management, Development Studies, International
Studies, Rural Economic and Extension Education or its equivalent from -
a recognized institution.
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(b)

(iii) Senior Management Course lasting not less than four (4) weeks from a

recognized institution.
(iv) Strategic Leadership Development Course lasting tiot less than six (6)

weeks from a recognized institution.

(v)  Certificate in computer applications.

(vi) Such other qualifications as may be approved by the Public Service
Commission of Kenya.

IMPLEMENTATION OF THE SCI—IEME

Scheme.

JOB AND APPOINTMENT:SPECIFICATIONS ,

CULTURAL OFFICER 11, JOB GROUP -

Duties and;R po'n31b111t1es

““““

This.will be the entry and training | ._‘aﬁde for thla cadle An officer at this level
will work under the supe1v151on and’ guldancc of a senior officer. Duties and’
respon81b111tles will entail: - part1c1pat1ng in identification and registration of

L cultural practitionets; encouraging formation of associations and committees by -

cultyral practitioners; promoting - Kiswahili- and . indigenous languages;
disseminating cultural information to the community; and participating in
cultural development activities and preparing periodic reports. '

Requirements for Appointment
For appointment to this grade, a candidate must have:- -

(i)  Bachelors degree in any of the following disciplines:- Cultural Studies,
Anthropology, Sociology, Histery, Philosophy, Archeology, Creative
Arts, Theatre Arts, Music, Fine Arts, Kiswahili and Literary Studies,
Political Science, Psychology, indigenous languages or its equivalent
from a recognized institution; and

{(ii)  certificate in computer applications.

\
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(2)

(b)
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(a)

CULTURAL OFFICER I, JOB GROUP ‘K’

Duties and Responsibilities

Duties -and responsibilities - at - this level will entail: - participating in
identification and registration of cultural practitioners; encouraging formation
of associations and committees by cultural practitioners; promoting Kiswahili
and mdlgenous languagéé dlsse1mnat1rl~g_mou_ltural information to the
community; participating in cultural deveIOpment activities and ‘preparing -
periodic reports; sensitizing communities to safeguard and appreciate cultural

diversity; and educating the public on cultural rights.

Requirements for Appointment

(i)  servedi A the gra{de of Cultural. @fﬁcérf‘lf orina comparable and relevant
'posxtlon in the PuEhc Serwce' for a mrmmUm period of three (3) years;

(ii) Bachelors degree in: fany. of the followmg disciplines:- Cultural Studies,
Anlhropology, Socrology, History, Philosophy, Archeology, Creative
Arts, Theatre Al’ts, Music, Finie Arts, Kiswahili and Literary Studies,
Political Smence Psychology, mdlgenous langmges or its equivalent
from a recogmzed institution;

(iii)  certificate in co’mputcr applications; and

(iv) shown merit and ability as reflected in work performance and results.

SENIOR CULTURAL OFFICER, JOB GROUP ‘L’
Duties and Responsibilities

Duties and responsibilities at. this level will entail: - identifying and verifying
cultural practitioners for registration; guiding cultural practitioners on formation

-of associations and - committees; - promoting Kiswahili and indigenous



(b)

IV.

(a)

languages; disseminating cultural information to the comumunity; initiating and
participating in cultural development activities and preparing periodic reports;
sensitizing communities to safeguard and appreciate cultural diversity;
educating the public on cultural rights; organizing community cultural festivals
and the Kenya Music and Cultural Festival; conducting workshops, seminars,
exhibitions, concerts, competitions and festivals to promote culture; mobilizing
cultural groups during public functions; and participating in identification of

. viable elements of intangible cultural heritage for inscription and safeguarding.

Requirement for Appointment

(i)  served in the grade of Cultural,@jfflcer I or 'iﬁla,_‘c_:omparable and relevant
- position in the public scrvice{“fgi"r' a minimum peti'uj(l;of three (3) years;

d ‘.J

(i)  Bachelors. degree in any of the followmg dlSClp]meS - Cultural Studies,
Anthropology, Soclology, History;’ Phllosophy, Alcheolooy, Creative
Arts, Theatre Arts,”Miisit; l‘ ine ArlS“KlSWahlll and Literary Studies,
Political Science, Psycholog y;’n\ndlgcnous -languages or its equivalent

from a Lecogmzed msutullon ‘
* qu’l'F‘ ) [ 5 A LT
“ &',‘, “i‘ ’ ‘ .-‘ Y .}:-
(iii). certlﬁcate in computer appllcallons and

b'.'.”- S8 PR

(iv) ’shOWn merit and abllnly as rcﬂectcd in work performance and results.

CHIEF CULTURAL OFFICER JOB GROUP ‘M’
D'utiés. ancl Responsibilities

Duties and responsibilities at this level will entail: - endorsing registration
forms for cultural practitioners; guiding cultural practitioners on formation of
associations and committees; promoting Kiswahili and indigenous languages;
disseminating - cultural information to the community; initiating and

- participating .in cultural development activities and preparing periodic reports;

sensitizing tommunities to safeguard and appreciate cultural diversity;
educating the public on cultural rights; organizing community cultural festivals
and the Kenya Music and Cultural Festival; conducting workshops, seminars,
exhibitions, concerts, competitions and festivals to promote culture; mobilizing

wm
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(b)
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cultural groups during public functions; participating in identification of viable

elements of intangible cultural heritage for inscription and safeguarding;
planning, coordinating and implementing cultural programmes and preparing
periodic reports; participating in the promotion of creative cultural industries;
identifying persons to be recommended for awards and honours as national
heroes and heroines; sensitizing communities to preserve and promote tangible

"and intangible cultural diversity; and participating in the empowerment of

cultural practitioners.

Requirements for Appointment

For appointment to the grade, an ofﬁcer must have:-

‘l

(i) served in the grade of Senior .Cultural Officer or in a comparable and
‘relevant posmon in the Public Servwe for a minimum perxod of three (3)

years;

(i)  Bachelors degree in aﬁy of t ’afoﬂowmg disciplines:- Cultural Studies,

Anthropology, Socnologyl Hlstoryz {Phxlosophy, Archeology, Creative
Arts, Theatre Arts, Musw,m Fme Arts KISWahl[l and Literary Studies,

Political Scwncc, Psychology, indigenous languages or its equivalent

from a recognized’] Jnstit }}UOD, i)
i R THEARE EERG Y11 ¢ (Y8 i
s R e Pt

Jiit CoE . Fde R LA
(ifi) ~certificafe in compjiter applicitions; and

(iv)  shown merit and abilit'yf as reflected in work performance and results.

PRINCIPAL CULTURAL OFFICER JOB GROUP ‘N’

Duties and Responsibilities

Duties and responsibilities at this level will entail: - endorsing registration
forms for cultural practitioners; guiding cultural practitioners on formation of
associations and committees; promoting Kiswahili and indigenous languages;
disseminating cultural information to the community; initiating and

participating in cultural development activities; sensitizing communities to

safeguard and appreciate cultural diversity; educating the public on oultﬁrall



(b)

rights; organizing community cultural festivals and the Kenya Music and
Cultural Festival, conducting workshops, seminars, exhibitions, concerts,
competitions and festivals to promote culture; and vetting cultural groups to
participate during public functions.

In addition, duties and responsibilities will entail:- identifying and documenting
viable eleinents of intangible cultuial hieéritage for ifiscription and safeguarding;
planning, coordinating and implementing cultural programmes and preparing
periodic reports; promoting creative cultural industries; recommending persons
for awards and honours as national heroes and.heromes mobilizing resources to
empower cultural practitioners; sensmzmg : commumt1es to preserve and
promote tangible and intangible cultural d1Ver51ty, and identifying development
partners and strengthening ex1st1ngHInkages with stgkeholders for cultural
development and posterity. i 5, T = T

(i)
years s "e’,'l

(1f) ‘»Bachelors degree in any of the fo]lowmg disciplines:- Cultural Studies,
Anthropology, Sociology, History, Philosophy, Archeology, Creative
Arts, Theatre ;Arts, Music, Fine Arts, Kiswahili and Literary Studies,
Political Science, Psychology, 1nd1genous languages or its equivalent
from a recognized institution;

(iii) attended a Senior Management Course lasting not less than four (4)
weeks from a recogmzea 1nst tution; ’

(iv)  certificate in computer applications; and’

(v)  shown outstanding professional competence and administrative ability as
reflected in work performance and results. '
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VI

(a)

(b)

ASSISTANT DIRECTOR OF CULTURE, JOB GROUP ‘p?

Duties and Responsibilities

Duties and responsibilities at this level will entail: - verifying and endorsing
registration forms for cultural practluoners ensuring that cultural practitioners
form associations and committees for effective service delivery; promoting
Kiswahili-and-indigenous.languages; disseminating cultural information to the
community; initiating and participating in ‘ciltural development activities;
coordinating community activities to p'rés:erv’e and promote tangible and
intangible cultural diversity; educatmg the public on cultural rights; undertaking
capacity building workshops, lse:rrimars symposia, exhlbltlons concerts,
festivals, competitions, and researoh meetmgs and dlsbursement of cultural
grants; - and preparing cultural group& to part1c1pate durmg national and
international functions. :

I onqurs as n,atlonal heroes and hemmes mob1hzmg
pillturaﬂ practltlz)ners identifying development partners

='and strcngthemng cx1st1ng hnkages ‘with stakeholders for cultural development

and posterlty, wrltlng cultural proposals for research and funding; establishing
and managmg the commumty cultural centre; and participating in. cultural -
000pcrat10n protocol meetmos and organizing local, regional and 1nternatlona1

- cultural exchange programmes I s

Zflz

_Requirements fo't’"ZAppoi'_ritment = ) ot g

For appointment to this grade, an officer must have;

()  served in the grade of Principal Cultural Officer or in a comparab]é and
relevant position in the Public bervme for a minimum period of three (3)
years; - ORI . Sl o o
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(i)  Bachelors degree in any of the following disciplines:- Cultural Studies,
Anthropology, Sociology, History, -Philosophy,. Archeology, Creative
Arts, Theatre Arts, Music, Fine Arts, Kiswahili and Literary Studies,
,Political Science, Psychology, indigenous languages or its equwalent
from a recognized institution,; :

-(iii) Masters degree in any of the following' disciplines:- ‘Cultural Studies,
Anthropology, Sociology, History; Philosophy, - Archéology, Creative
Aits, Theatre Arts, Music, Fine Arts, Literature, Theatre and Film
Studies, Kiswahili and Literary Studles”* KlS\M.lhlll Linguistics (African
Lauguages) Psychology, Polmcal -bmence International Relations, o
Cultural Tourism or its eqmvalent from a recogmzed institution; @

B ,r

(iv) certificate in computer apphc‘atlons and iz

"T-‘;§. ’ d..\ .

(v)  shown outstanding: R;pfcssxonal compqlcncc and administrative ability as
reflected in work pe:formancc and results

v, R

VII. bENIOR ASSISTANT DIREC'I OR ()0 CULTURE JOB GROUP ‘Q’
Vi, vy sfdm? teiye
(a)  Duties and Respons:blhtles "{“f'

His I j&ant
i N ~.'J,.I 0T .

Duties and responsibilities at this level will entail: coordinating community.
activities to preserve and promote tangible and intangible cultural diversity; é/_
ensuring that capacity building workshops, seminars, symposia, exhibitions,
concerts, festivals, competitions, and research, meetings and disbursement of
cultural grants are undertaken; verifying documentation of viable elements of
intangible cultural heritage for inscription and safeguarding; monitoring the
implementation of cultural programmes and preparing periodic reports;
validating the list of the recommended persons :for .awards and honours as
national heroes and heroines; mobilizing resources to empower cultural
practitioners; liaising with development partners and strengthening existing
linkages with stakeholders for cuitural development and posterity; writing
cuitura! proposals for research and tundmg, coordinating establishment and
management of community cultural centres; preparing cultural cooperation
agreements; participating in cultural <ooperation protocol meetings and

|
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(b)

organizing local, regional and international cultural exchange programmes,; and

offering consultancy services on cultural matters.

In addition, the officer will participate in development of departmental budget

and strategic/work plans.

Requirements for Appointment

For appointment to-this-grade; an officer-must have:-

®

(i)

(i)

(iv)

v)
(vi)

served in the grade of Assistant Director of Culture or in a comparable
and relevant position in the Public Service for a minimum period of three
(3) years;

e
A
=uth

Bachelors degree in any of théi'fq1lo\yingé-idisciplines:-"f @ultural Studies,
Anthropology, Soci ""'Hiiosophy, Archeology, Creative
Arts, Theatre Atts,
Political Science, Psychol gy,
from a. recogmzed mst1tut10n

; . ollowing disciplines:- Cultural Studies,
A_nthroﬁl‘bfgy Archeology, Creative

1 AHSE ts, N "f Fme Arts, Literature, Theatre and Film

Stud1e§ Klswahlh and therary Studies, Kiswahili, Linguistics (African

Languages)i:. Psychology, Political Science, International Relations,

Cultural Tourism or its'equivalent from a recognized institution;
attended a Strateglc Leadership Development COUl’bG lastmg not less
than six (6) weeks from a recognized institution; =~ ~.0 S oo

certificate in computer applications; and
demonstrated high degree of professional competence, adr_ninistrétive |

capabilities and initiative in the general organization and management of
cultural development work. | '
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VIII. DEPUTY DIRECTOR OF CULTURE, JOB GROUP ‘R’

(a)

(b)

Duties and Responsibilities

An officer at this level-will -be-responsible “foreffective coordination of a
Division and field activities. Specific duties and responsibilities will entail:-
coordinating the establishment of the National Council for Culture and

o Herltage Endowment Fund for Cultural Prac ‘t'tloners and cultural committees;

agreeme'nts‘ partlclpatlng in cliultural r‘cooperatlon protocol meetings and
organizing local, regional and 1nternat10na1 cultural exchange programmes; and € |
offering consultancy services on cultural matters. ?3

In addmon the ofﬁcer will be responsible for deveIOpmo and nnplementmg

' departmental budget and strategic/work plans preparing the Department’s
performance appralsal systems and contracts; and.deployment, training and

de\wlopment of staff in the department.

Requirements for Appointment-

For appointment to this grade, an officer must have:-

14



(iv) attended a St gateg[o Leadershlp De

(i)  served in the grade of Senior Assistant Director of Culture or cornparable
' and relevant position in the Public Service for a minimurmn period of three

(3) years;

(ii)  Bachelors degree in any of the following disciplines:- Cultural Studies,
Anthropology, Sociology, History, Philosophy, Archeology, Creative
Arts, Theatre Arts, Music, Fine Arts, Kiswahili and Literary Studies,
Political Science, Psychology, indigenous lariguages or its equivalent
from a recognized institution;

() Masters degree in any of the following g disciplines:- Cultural ‘Studies,

Anthropology, Sociology, History, Philosophy, ~Archeology, Creative
Arts, Theatre Arts, Music, Fine Arts, Literature, Theatre and Film
Studies, Kiswahili and Literary Studies, Kiswahili, Linguistics (African
Languages), Psychology, ‘Political Science, International Relations,
Cultural Tourism or its equwalent from a recogmzed mst1tut10n

'v"“_'e‘l .

[ pment Course lasting not less

than six (6) weeks from,a ecogmze(f_ i titution;

(v) certificate in computer’épphcatfd :

Y

(vi) demonsfrated manaoerlal ‘Al
work performance -and exhl_l_ed a thorough understanding of national

goals pohc1es obJectlves and ablhty to relate them to cultural function.

DIRECTOR OF CULTURE, JOB GROUP S’

Duties and Responsibilities

"The Director of,;CuItllre will be answerable to the Permanent Secretary for the

overall administrative and coordinative functions of the department. Duties and
responsibilities will involve: - overseeing the formulation and implementation
of cultural policies, strategies and programmes. Specific duties will entail:-
implementation of bilateral and multilateral cultural matters; ensurmg the
establishment and management of community cultural centres, art gallerles and
research institutes; overseeing monitoring and evaluation of “cultural

_programmes and submit periodic reports; spearheading the establishment of the

National Council for Culture and Heritage, Endowment Fund for Cultural

15



.......

Practitioners and cultural committees; endorsing proposals "to development
partners aimed at empowerment of cultural practitioners; registering cultural
practitioners; endorsing nomination documents of viable elements of intangible
cultural heritage for inscription and safeguarding; recommending outstanding
cultural personalities for awards and honours as national heroes and heroines;
liaising: with stakeholders in_the __preparation of cultural: cooperation
agreements, ratification and domestication of cultural conventions; initiating
and participating ‘in cultural cooperation protocol meetings and implementing
local, regional and international cultural exchange programmes; being a board
member of institutions related to cultural mattegs participating in East African
Community (EAC), African Union (AU) Umtcd Nations" Educational,

£
Scientific and Cultural Organization, (UNESCO) meetmgs and other cultural J
meetings and implementing de\c1§10ns related to* culture and offering '
consultancy services on cultural mﬁtte;s ‘ .
e
":.x\‘ "l“.‘- .
In addition, the Dl[’CCtO[\ ywll be rcspon51ble for: - implementing the
Department’s performance '-hppralsal systems.and contracts; overseeing the
financial and assets manageinent of! 'the Dcpartmcnt instituting operational
accountability;" and Qverall supe;vnslon; ‘“control discipline, recruitment, staff
training and development
L oddt i
(b) Requirements for Appointment
For appomtmcnt to this grade, an officer must have:- - : A

(i)  served in the gradc of Deputy Dlrector of Culture; or comparable and
relevant posmon in the Public Service for a minimum period of three (3)

years;

(i)  Bachelors. deoree in any of the followmg d15c1p11nes - (,ultural Studies,
Anthropology, Sociology, History, Philosophy, Archeologv Creative
Arts, Theatre Arts, Music, Fine Arts, Kiswahili and Literary Studies,

Political Science, Psychology, Indigenous Languages or its equivalent

from a recognized institution;

(iii) Masters degree in any of the following discfplines:- Cultural Studies,
Anthropology, Sociology. History, Philosophy, ~Archeology, Creative

-
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(iv)

(V)

-

Arts, Theatre Arts, Music, Fine Atts, Literature, Theatre and Film
Studies, Kiswahili and Literary Studies, Kiswahili, Linguistics (African
Languages), Psychology, Political Science, International Relations,
Cultural Tourism or its equivalent from a recognizéd institution;
attended a Strategic Leadership Development Course lasting not less
than six (6) weeks from a recognized institution;

certificate in computer applications; and

demonstrated managerial, administrative and professional competence in
work performance and exhibited a thorough understanding. of naflonal
goals, policies, objectives and ability to relate them to cultural fuqctxon.
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